Alignment of Standards with

The New Zealand Curriculum in Agricultural and Horticultural Science – an overview.
Background
· Unit Standards were introduced as a means of measuring achievement against specific criteria in the 1990’s in both the secondary education (General Education Unit Standards) and industry training (ITO Unit Standards) sectors. They formed part of the new National Qualifications Framework (NQF).

· Achievement Standards were later introduced as specific secondary school based assessment standards in all conventional subjects. They were based on NZ Curriculum documents or in the case of Ag and Hort, existing examination prescriptions.. Their arrival coincided with the introduction of the National Certificate of Educational Achievement (NCEA) which became the standard ‘school based qualification’ in New Zealand secondary schools. This replaced the existing School Certificate, Sixth Form Certificate and Bursary qualifications.
· While there has been some review of the Achievement Standards since their implementation and also of some of the Unit Standards (General Education and Industry), it has tended to be very piecemeal and many inconsistencies exist.
· The release of the new NZ Curriculum document and its implementation in 2010 has provided the catalyst to not only address the issues but also to align ALL standards with the new curriculum document.

KEY POINTS ABOUT THE ALIGNMENT PROCESS
· Subject experts (drawn mainly from subject associations) have been contracted to conduct these reviews.
· The bulk of the education sector consultation and standard writing will be carried out in 2008 with the new/aligned achievement and unit standards being registered in 2009 – ready for implementation/assessment in 2010.
· The overall goal of the process is to address issues of 

- Duplication (particularly between unit and achievement standards), 
- Credit parity (amount of work/level of difficulty - particularly between unit and achievement standards, but also across achievement standards, 
 
- Consistency, 

- Fairness,


and Coherence
 for all achievement and unit standards on the NQF. (ie this review is to include both school and industry sectors).
· Conditions of assessment will be written for each standard as an adjunct document to help to ensure consistency in the application of the standards throughout the country and that the assessment evidence is authentic.
The review/alignment process is based around 6 key principles:


 1: The standard must be derived from a curriculum or established body of knowledge. – this can be the new NZ Curriculum or some other foundation document/knowledge source.

2: A standard must have a clear purpose - there should be a demonstrable need for a standard. It should not unnecessarily duplicate an existing registered standard 

 3: A Standard must allow valid and reliable assessment A valid assessment activity is one that assesses fairly what it is intended to assess and does not require candidates to meet criteria that are beyond the scope of the standard. A reliable assessment activity will produce results that accurately and consistently reflect a candidate’s achievement in relation to the standard.
For standards that are to be assessed in time-limited examinations, a minimum of one hour must be available for the assessment of each standard, so that candidates have time to demonstrate their achievement across a range of activities or activity components without undue time pressure. In practice, this means that no more than three standards should be assessed in any one three hour examination session. 


 4: Where more than one credit-bearing grade is available, grade distinctions must be based on qualitative differences in achievement.

 A qualitative difference in achievement is one that requires a candidate to demonstrate higher-level concepts, skills, and knowledge competencies to attain the higher grade, rather than, for example, simply displaying multiple applications of the same concepts, skills or knowledge required for the lower grade.


Where appropriate, qualitative differences should be identified by reference to broad competencies

 5: Credit Parity 

In general, one credit should reflect a notional 10 hours of learning, practice and assessment for an average candidate. 

There is no immediate intention to alter the 24-credit limit on achievement standards for each subject at each NQF level. No such limit exists for Unit Standards.

6: Standards should not duplicate one another

A standard expresses a set of expected outcomes. Where two or more standards express very similar outcomes, they are unlikely to have discrete purposes. In this situation, a candidate can potentially achieve two standards, and receive two associated sets of credits, for demonstrating a single set of outcomes for a single purpose. The intention behind Principle 6 is to eliminate this scenario.

SO WHAT DOES THIS ALL MEAN?

· In Agricultural and Horticultural Science (as with all subjects) there will be significant changes to our ‘matrix of standards’ in order to accommodate the requirements of:

· No more than 3 externally assessed achievement standards per level.

· Obvious progression throughout the levels (hence the creation of the 4 ‘strands’).

· No significant duplication between standards.

· Maximum of 24 achievement standard credits/level (although we have ‘strongly requested’ 26 at level 1 and 28 at level 2).

· Many of the existing unit standards are being recommended for deregistering for a variety of reasons (see the rationale table for each level)
· Some new standards are to be written to provide the necessary progression between levels 

· All standards will undergo some degree of modification as the intent is to have only 1 achievement criteria per standard (and not 2 or 3 as most currently are).

· The remaining unit standards may well have ‘merit’ and even ‘excellence’ levels of achievement.

· FEEDBACK IS NOW NEEDED ON THE PROPOSED CHANGES. PLEASE DO SO!!
 This can occur in a number of ways. 

· regional cluster meeting of teachers will be organised in some areas. Teachers in those regions will be contacted directly regarding these.

· You can e-mail your thoughts (both positive and negative) along with any suggestions to one of the 3 people who are collating the sector feedback (see the attached sheet)

· We are hoping to set up a link to a ‘blog’ on the HATA website that people can enter their comments on.

